
WAC 296-360-090  Unprotected activities distinguished.  If the 
employee's engagement in protected activities was a substantial factor 
in bringing about the employer's decision, RCW 49.17.160 has been vio-
lated. "Substantial factor" means a significant motivating factor in 
bringing about the employer's decision. "Substantial factor" does not 
mean the only factor or the main factor in the challenged act or deci-
sion. Ultimately, the issue as to whether an employee's engagement in 
protected activities was a substantial factor for the discharge or 
other adverse action is determined on the basis of the facts in the 
particular case.
[Statutory Authority: RCW 49.17.040 and 49.17.050. WSR 22-14-090, § 
296-360-090, filed 7/1/22, effective 7/1/22. Statutory Authority: 
Chapter 49.17 RCW. WSR 94-15-096 (Order 94-07), § 296-360-090, filed 
7/20/94, effective 9/20/94. Statutory Authority: RCW 49.17.040, 
49.17.050, 49.17.240, chapters 43.22 and 42.30 RCW. WSR 80-17-015 (Or-
der 80-21), § 296-360-090, filed 11/13/80.]

Certified on 7/27/2022 WAC 296-360-090 Page 1


		2022-07-27T12:33:16-0700
	Electronic transmittal




